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Announcement of the Bangkok Yai Metropolitan Police Station
Regarding the Anti-Bribery Policy
for the fiscal year 2026
Reference
In accordance with Section 128, Paragraph 1 of the Organic Act on Anti-Corruption, B.E. 2561 (2018), and the Code of Ethics for Police Officers, B.E. 2564 (2021), Clause 2(2) and Clause 2(4), along with the Revised National Anti-Corruption Reform Plan, Bangkok Yai Metropolitan Police Station hereby declares its commitment to the Anti-Bribery and No Gift Policy (No Gift Policy).

1. Objectives
1.1 To prevent and reduce the risk of bribery or conflict of interest in all forms among officers of Bangkok Yai Metropolitan Police Station.
1.2 To foster a culture of rejecting gifts or other benefits obtained from the performance of official duties.
1.3 To promote integrity, transparency, and ethical behavior in public service.
1.4 To define preventive measures, practical guidelines, and mechanisms for dealing with bribery.
1.5 To ensure that all officers comply with legal standards in receiving hospitality or gifts.
1.6 To align the station’s operations with the National Strategy, Anti-Corruption Master Plan, and Integrity and Transparency Assessment (ITA) standards.



2. Scope of Application
This policy applies to all officers and personnel under the Bangkok Yai Metropolitan Police Station.
3. Definitions
· Bribery: Refers to the offering, giving, receiving, or soliciting of anything of value with the intention of influencing official actions.
· Official Duties: Duties performed by state officials under legal authority.
· Supervisor: A person with responsibility for oversight, command, and performance monitoring.
· Subordinate: Police officers under the command of the Bangkok Yai Metropolitan Police Station, excluding supervisory personnel.
4. Policy Provisions
All officers must strictly refrain from soliciting or receiving gifts, benefits, or any other form of gratification in connection with their official duties, except as permitted by law and under applicable ethical guidelines. This includes post-factum gifts which may imply a conflict of interest.
5. Disciplinary Measures
5.1 Any violation may be subject to disciplinary action, legal proceedings, or other relevant penalties.
5.2 Supervisors who fail to report or take action against violations shall be held accountable.
5.3 Ignorance of this policy does not excuse any non-compliance.
5.4 Compliance monitoring will be in accordance with Police Order No. 1212/2537 (dated October 1, 1994).
6. Monitoring and Evaluation
6.1 The Superintendent shall publicly affirm the station’s commitment to transparency and integrity.
6.2 Supervisors are responsible for enforcing and overseeing compliance.
6.3 Regular evaluations and updates shall be made to the implementation procedures.
6.4 Quarterly reports on bribery incidents shall be submitted to the Superintendent.
7.Channels for Complaints and Whistleblowing
· In person: Bangkok Yai Metropolitan Police Station
· Mailing address: [Insert Station Address Here]
· Phone: 0 2466 6696
· Fax: 0 2472 1110
· Email: Bangkokyai@royalthaipolice.go.th
· Website: https://bangkokyai.metro.police.go.th

8.Measures for the Protection of Complainants, Whistleblowers, Witnesses, and Confidentiality
8.1. Confidentiality and Protection of Relevant Persons
In considering complaints, the level of confidentiality shall be determined, and all persons concerned shall be protected in accordance with the Official Information Security Regulation B.E. 2554 (2011). When a complaint is forwarded to another agency for consideration, the informant or complainant may be exposed to hardship or adverse consequences.
A complaint alleging misconduct by a public official shall, at the preliminary stage, be treated as official confidential information. In the case of an anonymous complaint, consideration shall be given only where supporting evidence, surrounding circumstances, or clearly identifiable witnesses are specified.
For reports or information concerning influential persons, the name and address of the complainant shall be kept confidential. Where the complainant’s name and address cannot be withheld, the relevant agency shall be informed and protection shall be provided to the complainant as follows:
“The supervising authority shall exercise discretion and issue such orders as deemed appropriate to protect the complainant, witnesses, and persons providing information in the course of an inquiry or investigation, so that they shall not be exposed to danger, retaliation, or unfair treatment arising from the filing of a complaint, the giving of testimony, or the provision of information.”
Where the name of the alleged person is specified, both the complainant and the person complained against shall be protected, as the matter has not yet undergone a fact-finding process and may involve malicious or retaliatory allegations causing damage or hardship.
Where a complainant expressly requests confidentiality or indicates that they do not wish their identity to be disclosed, the responsible agency shall not disclose the complainant’s name to the agency or person complained against, as such disclosure may cause the complainant hardship or risk arising from the complaint.
8.2. Protection Against Adverse Action
Upon the filing of a complaint, the complainant and witnesses shall not be subjected to any action that adversely affects their employment, duties, livelihood, or personal well-being.
Where any action is necessary, such as separating the workplace or arranging measures to prevent direct contact between the complainant, witnesses, and the person complained against, such action shall be undertaken only with the consent of the complainant and witnesses.
8.3. Consideration of Protective Requests
Requests made by an injured person, complainant, or witness, including requests for transfer to another workplace or other protective or remedial measures, should be considered by the responsible person or agency as appropriate and according to the circumstances of each case.
8.4. Protection Against Retaliation
Complainants shall be protected from harassment, intimidation, retaliation, discrimination, or any other form of unfair treatment resulting from the submission of a complaint, the provision of information, or participation as a witness.



Measures for the Protection of Persons Accused
1. Presumption of Fair Treatment
During the consideration or investigation of a complaint, the person accused shall not be deemed guilty. Such person shall be treated fairly and shall continue to receive treatment equivalent to that afforded to other persons.
2. Right to Respond and Present Evidence
The person accused shall be given a full and fair opportunity to respond to the allegations, provide explanations, and submit relevant documents, evidence, or witnesses in support of their position.
	
[image: ]	Announced on March 10, 2026
          Police Colonel 
                                         (Techin Kanjanakhlod)
                                                     Superintendent Bangkok Yai Metropolitan Police Station
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